
 
 

EXHIBIT A 

 

City of Calistoga, California 

EMPLOYEE BENEFITS SUMMARY 
2013 

Unrepresented Employees 
 
RETIREMENT 

Public Employee’s Retirement System (PERS) effective 01/2013 PEPRA 2013-AB340:  
NEW PERS MEMBERS: 

2% at 62 PERS formula, three year final compensation for non-safety employees  
2% at 57 PERS formula, three year final compensation for safety employees.   
All employees are required to pay 100% of the employee PERS contribution:  

                6.25% non-safety employee and 9.5% safety.    
CLASSIC PERS MEMBERS: TIER II PERS: 

2% at 60 PERS formula, three year final compensation for non-safety employees  
2% at 55 PERS formula, three year final compensation for safety employees.   
All employees are required to pay 100% of the 7% employee PERS contribution:  

 
PERS includes any unused sick leave days converted to service credit at the rate of 0.004 years of service.    
 
All employees receive Social Security coverage.  
 

Retiree Medical Insurance  
o Retiree Medical Insurance is based upon continuous years of service. The City's contribution to 

the CalPERS health benefits program (single coverage) on behalf of the unrepresented 
employees who retire from the City after a minimum of 10 years continuous service is 3% per 
service year, or 3.5% per service year after 20 years of continuous service up to a combined 
required and supplemental contribution not to exceed 100% of the medical premium for singles.  

 
HEALTH INSURANCE  
Regular or probationary full-time employees are members of the Public Employees Medical and Hospital Care Act 
(“PERS Health”) insurance program.  Full time employees may choose from four health plans. The City pays 90% 
of the premium for the Employee and dependents in 2013 with the employee paying 10% of the premium.  
See attached for Medical and Dental Premiums and Employee Contributions. 
 
SHARE THE SAVINGS PLAN 
The City provides three hundred dollars ($300.00) per month to any employee who meets the following criteria:  

a. Declines the City sponsored Medical Coverage and 
b. Provides the City with acceptable evidence of Medical Insurance from alternate provider. 

 
DENTAL INSURANCE: 
The City provides Premier Access Dental Insurance plan for Employee and dependents.  The City pays 90% of 
the premium; employees pay 10%. Maximum Amount: $1,500 per Policy Year for each Insured Person. 
 
Medical/Dental becomes effective the first day of month following hire date.    
 
LIFE INSURANCE: 
The City provides a one-time salary, with $50,000 minimum Life insurance policy with Standard per employee.     

 



 
 

  
HOLIDAYS: 
All full time Employees shall be allowed eleven (11) days, plus two (2) floating holidays to be used at the 
employee’s discretion during the calendar year. 
 
VACATION: 
All full time Employees  
Year 1 - 3  10 days 
Year 4 - 6  15.0 days  
Year 7 +  20 days 
 
ADMINISTRATIVE LEAVE:  
Unrepresented employees are exempt positions and not eligible for overtime, compensatory time or stand-by 
compensation.  However, Administrative Leave in the amount of eighty (80) hours per year for Department Heads 
and forty (40) hours per year for other unrepresented positions will be granted.  Half of the annual hours are 
available up front as of January 1 each year to be taken from January through June, and the remaining hours 
available on July 1st to be taken from July through December.    Such leave shall otherwise not carryover from 
calendar year to year or be compensated in any other manner.  Such leave shall be regulated by the current 
policies in place. 
 
SICK LEAVE: 
Sick leave shall accrue for all full time employees at a rate of one day (8 hours) for each month.  At any time after 
the completion of the fifth (5th) year of service, City may purchase, at the employee’s discretion, all but fifteen (15) 
of the days accumulated at the rate of twenty-five percent (25%) of the employee’s then existing wage, subject to 
City Manager’s approval. 
 
ADDITIONAL BENEFITS: 

• City Paid Employee Assistance Program (EAP) 
• Supplemental Insurance (AFLAC).100% Employee Paid 
• Deferred Compensation Program (ICMA voluntary). 100% employee paid. 
• Credit Union membership available through Redwood Credit Union and/or Silverado Federal Union. 
• Direct Deposit for payroll at any bank/credit union.  

 
FLEXIBLE BENEFITS PLAN 
The FLEX program allows payments for insurance premiums paid by employee to be deducted from payroll on a 
pre-tax basis. Also eligible for pre-tax deductions are unreimbursed medical expenses and dependant day care 
costs.  
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